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Name: ____________________________________________________________
Address: ___________________________________________________________
Email: _____________________________________________________________
Phone number: _______________
Alternate Phone number: _______________
Leaders are required to be 21 years old, or older.  Are you 21 or older?  Yes    
 No    


Please respond thoughtfully and thoroughly to these questions.  Feel free to continue writing on the back of the page when more space is needed.
1) Because of the ongoing training and support needed to be a Challenge Day Leader, we are only training people living in the San Francisco Bay area.  Where do you live?  What geographical adjustments do you need to make in order to be 100% in this process?  Are you willing to make them BEFORE training begins in March?  What kind of community support do you have in the Bay Area?
2) How many Challenge Days have you attended?  How many “Next Step” Workshops?  Tell us about your experience.

3) How did you learn about Challenge Day? Who brought you to us? What made you decide to explore becoming a Challenge Day Leader? 
Why you? 
4) Many people are inspired by what we do at Challenge Day and aspire to become a Challenge Day Leader; not everyone who wants to be a Leader actually makes it through the training.  What in your heart moves you to be a Challenge Day Leader?  Why would you be a successful Challenge Day Leader?
5) Our work is primarily with teens (13-18 year olds).  Please describe relevant experiences you have had with this age group – including employment, trainings, and/or life experiences.

6) List the language/s in which you could fluently lead Challenge Days.
Overview of the Training Process

The training takes 6½  months (March - September) and there is no guarantee you will become a Leader.  Training involves a significant commitment of your time, energy, and dedication.  It is important that you understand the depth of the process.
· Learning and living the principles that we teach at Challenge Day. This consists of intense personal growth work, which includes looking at how you are living all areas of your life presently, as well as how you have lived in the past.  This process is not about condemning your previous choices, but about looking at where you can clean up your past and make amends to fully and honestly incorporate the Challenge Day principles into our lives.  This is vital as you commit to being a role model for youth and adults alike.

· Home study. This involves reading, memorizing scripts, and watching videos. 

· Personal coaching. You will be assigned personal coaches who will work with you as you study the Challenge Day program scripts and elements.  Your coaches will help you in learning all the important aspects of becoming a Challenge Day Leader.
· Practice, practice, practice. You will spend a large amount of time running through the Challenge Day script working to make it fit your own personal style while still maintaining the integrity of the program’s method and objectives.

· Group trainings. These include staff and leader Retreats as well as general and subject-specific trainings.  These are a key part of learning about the ideology, theory, and history behind all aspects of Challenge Day.

7) There is a possibility of receiving training stipends totaling $2,950 (distributed in 4 progressive increments at the successful completion of milestones in the training process - $500, $700, $750, and $1000).  Please note: there is NO guarantee you will receive these stipends since they are based on performance.  In actuality, it is best to consider the training a 6-month unpaid internship, with a time commitment similar to that of a part-time to full-time job.  Given that; what other means of financial support will you have while completing the training?  Please explain.
Compensation as a Challenge Day Leader
Once your training is complete, you will become a Challenge Day Leader!  All Leaders start out as a Junior Leader.  Junior Leaders are paid $325 for every Challenge Day led (plus additional stipends associated with travel; and are eligible for health benefits - after 90 days of employment).  The number of Challenge Days led will vary month-to-month for each individual.
After being a Junior Leader for 6 months (or more, depending on your progress), an evaluation can be conducted to determine if you are ready to be promoted to the next Leader level; this promotion includes an increase in pay.

Please Note: Challenge Days are concurrent with the traditional school year.  This means work for Leaders is limited to approximately 9 months a year.
8) Leaders work base on a unique schedule.  A typical month is:  3 weeks “on” (traveling and leading Challenge Days) and 1 week “off” (not traveling, not leading Challenge Days - not paid).
Does this schedule work for you?  How many days a month can you spend away from home?
9) Challenge Day work involves a lot of traveling to local and national program sites.  Leaders are often “on the road” 4-6 days out of each week that they work.  What are your thoughts/feelings on the large amount of traveling required for this work?
Because our work is with youth, all Challenge Day Leaders are subjected to a background check through the Federal Bureau of Investigations and the Department of Justice.

Instructions for answering questions 10 through 12
All applicants: Do not include convictions that were sealed, eradicated, erased, annulled by a court, or expunged, or convictions that resulted in referral to a diversion program.

Arizona, Colorado, District of Columbia, Illinois, Kansas, Minnesota, Missouri, Montana, Nevada, Rhode Island, South Carolina, and Utah applicants: Do not respond to the second question regarding arrests.

California applicants: Do not include misdemeanor marijuana-related convictions that are more than two (2) years old or misdemeanor convictions for which probation was successfully completed or otherwise discharged and the case was judicially dismissed.

Connecticut applicants: You are not required to disclose the existence of any arrest, criminal charge, or conviction, the records of which have been erased. Criminal records subject to erasure are records pertaining to a finding of delinquency or the fact that a child was a member of a family with service needs, an adjudication as a youthful offender, a criminal charge that has been dismissed or nolled (not prosecuted), a criminal charge for which the person was found not guilty, or a conviction for which the offender received an absolute pardon. Any person whose criminal records have been erased is deemed to have never been arrested within the meaning of the law as it applies to the particular proceedings that have been erased, and may so swear under oath.

District of Columbia and Washington applicants: Limit any response to the past ten (10) years.

Hawaii applicants: Do not answer the following two questions.

Indiana applicants: Regarding arrests limit your response to pending charges for felonies and class A misdemeanors that are less than one (1) year old.

Massachusetts applicants: Limit any response regarding misdemeanor convictions to the last five (5) years and to those which were not a first offense for drunkenness, simple assault, speeding, a minor traffic violation or disturbing the peace. Applicants with a sealed record on file with the Massachusetts Commissioner of Probation may answer “No Record” with respect to: 1) all inquiries relating to prior convictions or arrests; 2) misdemeanor convictions older than five (5) years; and 3) first time convictions for simple assault, drunkenness, speeding, minor traffic violations or disturbing the peace.

Michigan applicants: Regarding arrests, limit your response to felony arrests awaiting conviction or dismissal.

New York applicants: All pending arrests or criminal accusations must be disclosed. You are not required to disclose arrests or criminal accusations that resulted in criminal actions or proceedings which were terminated in your favor. Do not disclose criminal actions or proceedings that were sealed or classified as youthful offender adjudications. An ex-offender who is denied employment may, upon written request, receive a statement of the reason(s) for denial within thirty (30) days of the applicant’s request for such information.

North Dakota and Oregon applicants: Regarding arrests, limit your response to pending charges that are less than one (1) year old.

Utah applicants: Limit any response to felony convictions only. Do not respond to the second question regarding arrests.  

10)   Have you ever plead guilty or no contest to, or been convicted of any criminal offense other than the applicable exceptions listed above?

Yes 􀂉

No 􀂉


11) Have you ever been arrested for any matters for which you currently are out on bail or on your own recognizance pending trial?

Yes 􀂉

No 􀂉


CRIMINAL OFFENSES ONLY: If you answered Yes, to either of the above two questions, please provide the date(s) and explain in accordance with the above instructions so that individual circumstances can be considered.

Criminal convictions or arrests will not automatically disqualify an applicant from a particular job.  Challenge Day will consider the nature of the crime, its seriousness, the substantial relation to the position’s functions and qualifications, the number of occurrences, the applicant’s age at the time of the crime, the time elapsed since the crime, the applicant’s entire work and educational history, employment references and recommendations, and the business necessity of any exclusion when required by law.

12) Have you ever initiated an act of violence in the workplace?

Yes 􀂉

No 􀂉


If Yes, please provide the date(s) and explain so that individual circumstances can be considered.  A “Yes” answer will not necessarily disqualify you from employment.
13)  Have you ever been convicted of a DUI/DWI?  Note, answering “yes” will not disqualify you from employment, however – if employed – it may limit potential travel locations & your ability to participate in some required leader activities.
Yes 􀂉

No 􀂉


14) As a Challenge Day Leader, it is crucial that we live the principles we teach and deliver at Challenge Day.  As we teach the youth the importance of taking care of themselves and living the life of their dreams, it is our responsibility to ensure that we are taking care of ourselves physically, emotionally, mentally and spiritually.  What do you do to take care of yourself in the areas of body, mind, heart and spirit, and creating the life of your dreams?
15)   One of the most important aspects of the Challenge Day Program is addressing the fear that if people really knew who we are, we would be alone or judged.  In Challenge Day, we give the youth permission to be real with themselves and each other.  We believe that it is in knowing ourselves - and one another - that true connection begins.  So, we ask you to take the same risk we ask of the students and the Leaders.  If we really knew you, what would we know about you?
16)   Our work is to challenge people to create the life of their dreams.  What would the job of your dreams look like? 
Steps to applying to become a Challenge Day Leader:

Please check the steps you have completed.

· You have watched videos about Challenge Day

· MTV: “If You Really Knew Me”
· Teen Files: Surviving High School
· The Bully Solution
· Attend Challenge Day (you already have or you are planning to)

When _______________  Where ____________________

· Attend Next Step (you already have or you are planning to)

When _______________  Where ____________________

· Submit this application to the Challenge Day office

What happens from here?  After completed applications are received at the Challenge Day office, applicants are contacted for a phone interview.  Some applicants are invited to attend Leader Auditions; which may include a second “call-back” day.  From there, individuals who will be invited into the training are selected.
Thank you for taking the time to complete this application. 

When submitting this application to the 
Challenge Day office, please include a cover letter and resume.
Please email AND send a hard copy in the mail.
Email:  office@challengeday.org     

Mail to:  Leader Applications, CHALLENGE DAY, 2520 Stanwell Drive, Suite 160, Concord, CA  94520
PLEASE NOTE: The deadline for applications is JANUARY 23, 2012
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